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Fall 2006 LGBTQ Activities
September 8  “Fostering LGBTQ Studies at

Colgate:  A Curriculum Workshop” for faculty
and staff (1:30-5:30) and dinner (6-8), with Susan Henking,
Professor of Religious Studies and Director of the Lesbian,
Gay, and Bisexual Studies Program at Hobart & William
Smith Colleges, and Andrew London, Associate Professor
and Director of Graduate Studies, Department of Sociology,
and Coordinator of the Queer Studies Program at Syracuse
University

September 25  Brokeback Mountain

September 28  “Some Versions of the Gay

Cowboy:  The Figure of the Gay Cowboy in

American Literature and Cinema” -- Prof.
Chris Nealon, University of California at Berkeley

September 29  LGBTQ Supporters Meeting

with Prof. Chris Nealon, discussing the LGBT Studies
Program at the University of California at Berkeley

September 29  “Places of Reconciliation:

Gay, Lesbian, and Transgender Place-

Based Belongings in a Regional Austra-

lian Centre,” a lecture presented by Gordon Waitt,
Associate Professor of Geography at the School of Earth
and Environmental Sciences, University of Wollongong,
Australia (sponsored by the Environmental Studies
Program at Colgate)

October 7  LGBTQ Barbecue -- Neil Rosenberg
‘73 opened up his beautiful Victorian house on Broad
Street to the LGBTQ community on a wonderfully warm
Saturday afternoon.  With decorated tables in the lovely
back yard, complete with roses everywhere, faculty, staff,
and students came to gether for grilled hamburgers and
hot dogs, lasagna, baked beans, macaroni and cheese,
salad, and a fabulous gigantic cake for dessert.

October 8  Doc Miller’s radio show:  “LGBTQ,
and the Q is for Questioning”

October 11  National Coming Out Day

Tables, flyers, and posters around campus, and a party
at the Colgate Inn in the evening

October 12  Safe House social gathering

and showing of the film Capote, sponsored
by Advocates

November 9  Free showing of Tarnation,
as part of the Film & Media Studies event “Transcinema,”
co-sponsored by the Office of LGBTQ Initiatives, along with
a reception for writer/director Jonathan Caouette

Every Wednesday   Advocates meetings (7 pm)

Conferences - announced for
student/staff attendance
Out for Undergraduate Business Conference

Attended by Ian Maron-Kolich ‘07
New York City, October 6-7  Intended for undergrads
entering the business world, this conference is designed
to prepare GLBT students for what to expect after
college.  Additionally, it provides a forum for networking
and recruitment into investment banking and manage-
ment consulting firms.  More information at http://
www.outforbusiness.com.

9th Annual Reaching Out MBA Conference

New York City, October 13-15   Comprised of an MBA
Career Fair, professional and personal development
workshops, and networking receptions, the conference
promotes the education, visibility, and networking
capabilities of GLBT business leaders.  More informa-
tion at http://www.reachingoutmba.org.

Out for Work

Washington, DC, October 21-22   Held at the Human
Rights Campaign headquarters, the National Lesbian,
Gay, Bisexual, Transgender, and Ally Undergraduate
Student Career Conference included conference sessions,



Out and About page 2

a career fair, and many opportunities to socialize with
peers, along with representatives from America’s top
organizations and LGBT advocacy groups.  More infor-
mation at www.outforwork.com

NGLTF Creating Change Conference

Attended by LGBTQ Program Assistant Emily Blake, Joe
Madres ‘08, Dom Ruggerio ‘08, Chris Nulte ‘09, and Rae
Reynes ‘09
Kansas City, MO, November 8-12  The premier national
grassroots organizing and skills building LGBT confer-
ence, with 2500+ participants.  The conference is well
known for providing a unique environment where
activists and leaders come together from diverse places
and backgrounds to create a community that is both
strengthening and inspiring.

Transitions in Academia

Stonybrook University, October 20
Increasing Transgender Inclusiveness on Campus

What the LGBTQ SupportersWhat the LGBTQ SupportersWhat the LGBTQ SupportersWhat the LGBTQ SupportersWhat the LGBTQ Supporters
Network is DoingNetwork is DoingNetwork is DoingNetwork is DoingNetwork is Doing

Three subcommittees have been formed to work on major
LGBTQ issues on campus:

Curricular Working Group -- What academic
opportunities might best allow us to explore issues of
respect and civic engagement?  Promote the incorpora-
tion of LGBTQ-related materials and discussion into
CORE 151 (Western Traditions), CORE 152 (Chal-
lenge of Modernity), and CORE AAA (Cultures)

On-Campus Resource Center for LGBTQ

Students, Staff, and Faculty -- we need a
space!  How do we get one?

Communication and Student Interactions

-- as an institution, and personally, how do we improve

communication and student interactions on Colgate’s

campus?

Record Number of Gays Elected to Office

Campus Milestone
In October, the LGBTQ Studies Minor cur-

riculum proposal was submitted to Dean of the
Faculty Lyle Roelofs for institutional review.

The minor proposal identifies approximately
25 courses that are either regularly offered or in
development that address LGBTQ-related schol-
arship.  In doing so, the proposal provides an intel-
lectual framework for and recognition of courses
already on offer in the Colgate curriculum.

The workshop was organized on behalf of  the
LGBTQ Supporters Network by its Curricular
Working Group:  Professors Amy Feinstein (En-
glish), Eliza Kent (Religion), Meika Loe (SOAN
and Women’s Studies), Marilyn Thie (Philosophy
& Religion and Director of the Liberal Arts CORE
Program), and Ken Valente (Mathematics and the
Liberal Arts CORE Program).,

For more information on this important
project, contact Prof. Ken Valente at
kvalente@colgate.edu.

from 365Gay.com

67 candidates endorsed by the Gay & Lesbian Victory
Fund, an organization that helps LGBT candidates
gain office, were elected in national, state, and local
races.  The 67 winners were among 88 Victory Fund-
endorsed candidates, the most the organization has
ever fielded.  37 of these candidates were running as
openly LGBT for the first time.  13 states have no
openly LGBT state legislators:  Delaware, Florida,
Hawaii, Indiana, Kansas, Mississippi, Nebraska, New
Jersey, New Mexico, Ohio, Pennsylvania, Texas, and
Wyoming.

New Jersey Supreme Court Rules

Same-Sex Couples Must Have Access

to the Rights and Benefits of Marriage
from http://www.prideagenda.org/pressreleases

The New Jersey legislature has six months to accom-
modate the decision.  The provinces of Ontario and
Quebec and the  state of Massachusetts marry same-
sex couples, and New Jersey currently offers domes-
tic partnership on a statewide level; Vermont and
Connecticut offer civil unions.

NATIONAL NEWS of NOTENATIONAL NEWS of NOTENATIONAL NEWS of NOTENATIONAL NEWS of NOTENATIONAL NEWS of NOTE

continued on page 7

Remember:  We have
much to be thankful for.

Have a wonderful
Thanksgiving!
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Gays No Longer Miss Best Jobs
at Citigroup, Goldman, Merrill
By Lisa Kassenaar

(reprinted with permission)

Oct. 31 (Bloomberg) — Larry Chanen recalls the day,
more than 20 years ago, when he realized he’d have to mask
his homosexuality in order to advance on Wall Street.

Chanen was driving through Manhattan with a senior
partner at the law firm where he worked when two men dashed
across the street in front of the car. “They’re faggots. Let’s
hit them. It won’t mean anything,” the partner told Chanen,
who’s now 57 and head of bankruptcy-related litigation at
JPMorgan Chase & Co.

For the next 10 years, during which he made partner at
the law firm, Chanen remained in the closet. He brought a
lesbian friend as a date to company dinners. During the sum-
mer, he tracked when colleagues left work for their Hamptons
weekend homes, trying to avoid being spotted getting off the
same Friday night train at Sayville, Long Island. That’s where
the ferry leaves for the Pines on Fire Island, a popular gay
beach resort.

“It all added to the tension and stress I felt,” Chanen
says. “I was frightened of the consequences of being out.”

Today, Chanen and thousands of other gay men and les-
bians on Wall Street are speaking out about their sexual ori-
entation to employers, colleagues and clients for the first time.
After decades in which discrimination and harassment were
routine, U.S. financial firms have become more gay-friendly
than those in any other industry, according to the Washing-
ton-based Human Rights Campaign, which compiles an an-
nual ranking.

Nineteen financial companies received a 100 percent
score in September based on policies aimed at creating equi-
table rules for gay, lesbian, bisexual and transgendered em-
ployees. Four years ago, only one, JPMorgan, got top marks.
The only U.S. securities firm among the top five by market
value not to score 100 this year was Bear Stearns Cos., which
didn’t participate in the survey.

Equal Benefits

The biggest New York investment banks, including
Goldman Sachs Group Inc., Merrill Lynch & Co. and Mor-
gan Stanley, have expanded benefits for same-sex couples,
from time off for adoptive parents to help getting a work visa
for a domestic partner when an employee is transferred abroad.
Credit Suisse Group and Lehman Brothers Holdings Inc. have
medical plans covering the cost of sex-change surgery.

The firms are also funding internal networks for gay,
lesbian, bisexual and transgendered employees that draw doz-
ens of new members every month. And they’re supporting
gay causes with millions of dollars in donations, from the
Gay Men’s Health Crisis to Reaching Out MBA, an annual
conference to connect gay business school students with po-
tential employers.

“The banking and financial services industry has moved
well out in front of the others,” says Daryl Herrschaft, direc-
tor of the Human Rights Campaign Workplace Project, which
does the study.

Boom-Boom Room

The changes come after the so-called boom-boom room
lawsuit by Wall Street women in the 1990s, which struck down
legal barriers to securities industry workers’ taking their em-
ployers to court in cases of discrimination and harassment.
“That case was a strong, defining moment for us,” says Ana
Duarte McCarthy, chief diversity officer at Citigroup Inc.,
which has 300,000 employees. “It was an opportunity to put
some new practices in place.”

A new generation of Wall Street chief executive offic-
ers has taken over in the past five years — among them Jamie
Dimon at JPMorgan, Brady Dougan at Credit Suisse, Stanley
O’Neal at Merrill Lynch and Charles Prince at Citigroup. They
say gay-friendly policies help them recruit the best talent in a
competitive marketplace.

“We serve a lot of people in different cultures and loca-
tions, and we need to reach out to all of them,” Dimon, 50,
says. JPMorgan’s Chanen says he felt more comfortable be-
ing out at work because he had a supportive boss when he
joined Chase Manhattan Bank, which is now part of
JPMorgan, in 1992. He wasn’t openly gay with clients for
another five years or more, he says.

Gay Assets

Welcoming gay employees may also help those banks
with huge brokerage networks appeal to the community as
customers. About 6.8 percent of people in the general popu-
lation are gay or lesbian, according to Washington-based
Witeck-Combs Communications Inc., a marketing firm that
focuses on gay and lesbian issues. In the U.S., gays and les-
bians will have about $675 billion in disposable personal in-
come in 2007.

Citigroup and Merrill Lynch now offer financial advice
geared specifically to gay people, such as how to pass on a
business to a partner without the legal benefits of marriage.

“The gay market is a jump ball right now for all of these
financial firms,” says Walter Schubert, 49, founder of the Gay
Financial Network, a Web site that provides financial advice.
“We are loyal to those companies that do right by us.”

Pressure to Conform

Despite advances, discrimination against gays and les-
bians persists. In 33 U.S. states, including many where the
biggest banks in the country have hundreds of branches, work-
ers can be fired for being homosexual.

Even in New York City, where gay couples openly hold
hands on the street, many financial workers feel pressure to
conform, whether it’s wearing a certain hairstyle or socializ-
ing on the golf course, Herrschaft says. “There’s all kinds of

continued on page 4
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subtle discrimination, and it’s still viewed as potentially ca-
reer limiting to be open about your sexual orientation in fi-
nance.”

Often the discrimination is not subtle.
When Jackie Moran started as a floor broker on the New

York Stock Exchange in 1989, she tried to keep her sexuality
under wraps. The 27-year-old lesbian was already in a tiny
minority of about 20 women trading in a sea of more than
1,300 men. After Moran became involved with another fe-
male broker, word traveled, even though both women tried to
keep their relationship secret.

‘How would you feel?’
Moran withstood endless teasing, including sexually

graphic remarks from one trader in his 40s. In a rare moment
alone, she finally confronted the man. She asked him whether
he had a daughter. He said yes. “Then I said, ‘I’m somebody’s
daughter. How would you feel if your daughter was treated
like this?”’ she says. “I had to personalize it for him, and
from that moment on, he didn’t say a word.”

Moran says she didn’t feel accepted until 2000, when
her domestic partner, who owned a specialist firm, got preg-
nant. After the partner broke the news to her employees,
Moran’s beeper went crazy. “It was everybody congratulat-
ing me about the baby,” Moran says. “It was the greatest
moment on the floor for me.” The couple now has two kids.

Now a managing director at Citigroup, Moran is still
on the floor daily in her navy blue trader’s jacket. She leads
trading of shares in initial public offerings arranged by the
bank on the day they’re issued. She also sees herself as a
mentor to women, and gays and lesbians, at the exchange.

Changing Behavior

It’s not a big job. Of thousands of people trading stocks,
she knows about three lesbian women and no gay men.

“It says a lot about the environment, still,” she says.
While Citigroup’s anti-discrimination policies apply to its
employees, she says, other companies may not have the same
protections. “You can have all the policies you want, but
people need to understand them and start to change their be-
havior.”

While many gay adults are still reluctant to be out at
work, a growing number are starting to feel more comfort-
able.

About 62 percent of 270 gay and lesbian adults polled
in April would introduce their partner to a boss or other man-
ager, up from 41 percent in 2002, according to a survey by
Witeck-Combs and Harris Interactive Inc., a Rochester, New
York-based market research firm that also conducts the Har-
ris Poll. Half the respondents said they would now keep a
photo of their partner on their desk compared with 34 percent
in 2002.

The data were presented in Chicago in September at
the Out and Equal 2006 Workplace Summit, the biggest an-
nual conference for gay and lesbian employment issues, at-
tended by 1,700 people.

‘Time Has Come’

Equal benefits for same-sex domestic partners were first
adopted in the financial industry in 1997, when American
Express Co. began offering health insurance to employees’
companions.

“It’s an idea whose time has come,” says Daniel
Cochran, chief administrative officer of Merrill Lynch’s glo-
bal private client group, the biggest U.S. brokerage force.
The experience of Cochran, 59, who has been openly gay at
work since he joined the firm in 1989, is one reason the com-
pany adopted the benefit.

In 1997, Cochran and his partner of 30 years were liv-
ing in Hong Kong when the partner, Greg Sutphin, had a stroke
on a plane between Colorado and New York. Merrill Lynch
immediately helped find a hospital in Manhattan for Sutphin,
who was unconscious as he was taken off the plane. The com-
pany flew Cochran to New York.

Cochran spent the next month at his partner’s side in
Roosevelt Hospital, where Sutphin underwent speech and
physical therapy, and the bills mounted.

Komansky’s Choice

Mary Taylor, then Merrill Lynch’s head of human re-
sources, decided that the firm should cover the cost in the
same way it would cover the spouse of any other senior ex-
ecutive, Cochran says. Later, she went to then-CEO David
Komansky and said, “We are helping this guy, and we ought
to do this for all of our employees,” Cochran recounts. Merrill
Lynch began offering domestic partner benefits early in 1999.

After 18 months of therapy, Sutphin, now 57, was able
to walk and play tennis, and he’s now about 90 percent re-
covered, says Cochran, whose glass-walled corner office in
the World Financial Center has views north up the Hudson
River and south to the Statue of Liberty. Cochran, who’s black,
sees parallels between the struggle for gay equality in corpo-
rate America and the civil rights battles of the 1960s.

“It’s historically inevitable, but the changes can’t be
taken for granted,” Cochran says. “There are still people who
are afraid, who aren’t comfortable and who are private.”

For the first decade of his 37-year career, Michael Lyall
didn’t know any other gay bankers, he says. Lyall, 61, a man-
aging director at Bryant Park Capital LLC, a small invest-
ment bank, says he’s encouraged that so many gays and les-
bians in the industry are coming out. “If you had asked me 25
years ago whether I would live to see this day, I’d have said
you were crazy,” he says.

Studio 54

Lyall started out as an investment banker in his native
England in the late 1960s and then moved to New York for
good after graduating from Harvard Business School in 1973.

After a brief marriage, he came out of the closet and
often partied at night at Manhattan discothèque Studio 54.

continued on page 5
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During the day, Lyall kept up appearances as a buttoned-down
banker through a career that included Bankers Trust Corp. and
Chase Manhattan. He recalls worrying about getting phone calls
at work related to his social life.

Attitudes began to change with the AIDS crisis in the
late 1980s, he says. “Far too many wonderful people on Wall
Street who no one knew were gay started getting sick and dy-
ing,” he says. “AIDS forced Wall Street to confront its own
homophobia.” The illness killed 20 people Lyall knew person-
ally from 1985 to ’95.

Harvard Recruits

Until now, bankers haven’t had gay role models as they
climb the corporate ladder, says Anthony Collerton, a Lehman
Brothers managing director who helped start the firm’s gay
and lesbian network in 2002. Collerton, 39, is trying to change
that by arranging to make older gay bankers available as men-
tors to younger employees.

In October 2005, he and Jay Coleman, Lehman Broth-
ers’ head of equity capital markets execution, took about 15
members of Harvard Business School’s group for gay, lesbian,
bisexual and transgendered students to a private dinner at Grill
23 & Bar, a steakhouse in Boston’s Back Bay neighborhood.
The Lehman executives, both of whom are gay, talked about
how the atmosphere toward gay people was changing on Wall
Street and assured their guests they’d get support being out at
Lehman Brothers.

The dinner helped Michael Arlotto, 31, who was co-presi-
dent of the Harvard group, decide to accept an offer from the
firm, at which he became an investment banking associate in
August. “I thought I might have to make compromises on a
personal front to be an investment banker,” says Arlotto, who
grew up in Simi Valley, California, and dated women until he
was through college at the University of California, Los Ange-
les. “I wasn’t willing to make that sacrifice.”

Diversity Push

Arlotto says he was impressed that Lehman Brothers
would send managing directors to Boston to recruit at Harvard.
They promised to be a resource for him. “That was important
to hear,” he says.

In October, he went to the Empire State Pride Agenda
fund- raiser with Collerton and was scheduled to host a dinner
for the current crop of Harvard MBAs. “It’s just good to know
there is someone out there who is looking out for you,” says
Arlotto.

He says Coleman has helped him choose which indus-
tries to focus on in his first months at Lehman and has checked
in to see how his work was going.

Firms have started catering to their gay employees partly
because of the potential for lawsuits. Diversity departments
first cropped up on Wall Street in the mid-90s, after the class-
action cases at Smith Barney Inc., which was later acquired by
Citigroup, and Merrill Lynch, in which female brokerage em-
ployees said they’d been harassed and were denied promotions.
The Smith Barney suit, nicknamed for the “boom-boom room”

in the basement of a branch office where women were alleg-
edly subjected to lewd partying, grew to include more than
20,000 women.

Social Connections

Companies are funding networks for women, disabled
people and racial and ethnic minorities, including Asians,
blacks and Hispanics. Pride, as Citigroup’s gay, lesbian, bi-
sexual and transgendered organization is called, has 750
members and holds events such as career workshops and
community service projects, McCarthy says.

Many young bankers who’ve signed up for Wall
Street’s long hours expect to blend their work and social lives.
On a rainy evening in June, at least 200 Goldman Sachs,
Merrill Lynch and Morgan Stanley workers gathered at Glass,
a long, narrow cocktail lounge with a backyard patio in New
York’s Chelsea neighborhood, to kick off Gay Pride month.

“The companies paid for the drinks,” says Trevor Bur-
gess, who helped organize the party. Burgess, 34, is a Mor-
gan Stanley executive director who moved to London in Oc-
tober to take charge of corporate finance execution in Eu-
rope, the Middle East and Africa. Morgan Stanley also paid
the moving expenses of his partner of 10 years, Gary Hess.

Next Generation

“In my generation, if someone isn’t bringing their full
self to the table, it may be limiting for their career,” says
Burgess, who joined Morgan Stanley in 1998. He was en-
couraged when Walid Chammah, global head of investment
banking, told managing directors in an internal meeting in
2004 that the firm won’t tolerate inappropriate comments to
gay employees from clients. “There used to be a fear, if you
mentioned the word ‘gay,’ that clients would run away,”
Burgess says. “It’s no longer the case. Firms and clients are
just looking for the best bankers possible.”

Burgess says he tries to embolden other gay and les-
bian bankers on Wall Street. When he came out at age 19,
while at Dartmouth College in Hanover, New Hampshire,
he says he was forced from the fraternity of which he had
once been president. Gamma Delta Chi frat brothers scrawled
‘fag’ on the door of his room in their house, he says, and one
wrote a disparaging article about him in the Dartmouth Re-
view, a conservative newspaper.

Goldman Sachs

He went on to head the college’s gay and lesbian group,
which led to his activism at Morgan Stanley. So far, the
company’s two- year-old network has 127 members out of
54,500 employees.

Leading a similar network at Goldman Sachs helped
Robert Barry, 35, gain face time with senior executives, he
says. Barry, the company’s auto industry research analyst,
was one of five diversity network leaders to make a presen-
tation in 2004 to the firm’s management committee, which

continued on page 6
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included Henry Paulson, the U.S. Treasury secretary who
was then the firm’s CEO, and Lloyd Blankfein, who is now
chairman and CEO.

“I got to know them in a way I otherwise wouldn’t
have,” Barry says. “That was clearly very valuable as a young
executive working my way up.”

While Barry has been open about being gay at Goldman
Sachs, he still holds back on telling some clients. Barry, who
has been in his current job for two years and is adding air-
line coverage to his duties in coming months, isn’t sure
whether some might find his sexual orientation a barrier. “I’m
out to clients very selectively,” he says. “As I gain momen-
tum and my confidence builds, I may become less risk
averse.”

Financial Clout

The collective financial clout of gays and lesbians is
another reason firms are working to attract and keep gay
bankers. Todd Sears, a financial analyst at Merrill Lynch,
drew up a business plan in 2001 about going after the gay
market.

Sears, 30, now has a team of 10 brokers in six cities
who offer advice on tax and estate planning as well as in-
vestments. His own clients, roughly 95 percent of whom are
gay and lesbian, have about $120 million invested with
Merrill Lynch, he says. “We have shown that this is lucra-
tive,” Sears says.

One client he won is Robert Page, CEO of Greens-
boro, North Carolina-based Replacements Ltd., which sells
tableware. Page says he invested $25 million with Merrill
Lynch partly because of the company’s contributions to the
gay community. Page, who has a male partner and twin 7-
year-old boys adopted from Vietnam, also worked out an
estate plan with Sears that will help his partner circumvent
punishing taxes if he dies.

Fighting for Change

Chicago-based Bank One Corp., which merged with
JPMorgan Chase in 2004, debated a plan to market to gays
and lesbians in the past few years, says Dimon, who headed
Bank One.

“Some people got upset about it,” Dimon says, adding
that the bank did it anyway with his support. “I think people
should fight a little bit to help things change. It’s clearly the
right thing to do.”

Making sure gays and lesbians are content coming to
work every day is also pragmatic, especially when it comes
to hiring, says Simon Yates, a Briton who heads global eq-
uity derivatives and European equities at Credit Suisse. To
win in markets like his, banks have to be open to anyone
who can write complex algorithms and thrive in a fast and
quantitative job. The vast in-house trading floors at securi-
ties firms have moved on from the era of raucous jokes about

women and gays, he says.
“It’s not like back in the Liar’s Poker day,” Yates, 35,

says, referring to Michael Lewis’s book (W.W. Norton, 249
pages, $21.95) depicting macho young bond traders at
Salomon Brothers in the 1980s. “The culture is just about
how you perform now. It’s only a hard place to work if you
are losing money.”

Male Date

Yates graduated with a mathematics degree from
England’s Cambridge University and joined J.P. Morgan’s
investment banking program in New York at age 21. That
first summer, he brought a male date to a company event. “It
could have been naiveté,” Yates says. No one made any com-
ments, he says.

Schubert, from the Gay Financial Network, marvels at
how things have changed since he says he became the first
gay man to come out while working as a trader on the floor
of the NYSE 12 years ago. “I liken living in the closet to
living in a coffin; there is no air there, says Schubert, who
abused drugs and alcohol and says he had no real human con-
nections in the years he hid his sexual identity.

“In 1994, the floor of the New York Stock Exchange
was a terrifying place to be an openly gay man,” Schubert
says. He describes a male culture rooted in traditional reli-
gious values. Traders, usually in their 50s and 60s, joked about
women, minorities and gays and talked about sports. Most
had never known a gay man, he says.

Not All Straight

After Schubert came out, he stepped up his workload
to make sure he wouldn’t lose business, including writing a
daily newsletter about the U.S. equity markets. He had 10
employees. “I tried to be the best I could possibly be because
I was so worried,” he says.

By 1997, he decided to leave the exchange. He was
exhausted and no longer felt challenged by being a floor bro-
ker after 20 years. He’s now a consultant and speaks at least
once a month to financial groups on marketing to gay and
lesbian customers.

Schubert tells his story over lunch in the half-empty
dining room of the Down Town Association, one of New
York’s first private clubs. Housed in a Romanesque Revival
building that has landmark status, the club displays photos of
past members, all white men, along a long carpeted hall. “I’m
sure those guys weren’t all straight,” he says.

Once, bankers and lawyers waited as long as 20 years
to join. Schubert applied last year and was welcomed after
being interviewed by a couple of board members, he says.
Being gay didn’t come up.

To contact the reporter on this story: Lisa Kassenaar
in New York at lkassenaar@bloomberg.net.
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There is no “Us” and “Them”There is no “Us” and “Them”There is no “Us” and “Them”There is no “Us” and “Them”There is no “Us” and “Them”
by Joe Madres’07

As human beings, we are almost unexceptionably
predetermined social animals. We desire the company of
others and thus value their opinions of us and alter our-
selves in accordance to be accepted. However, in this game
we play, some seem to forget that the rules, if not meant to
be broken entirely, aren’t inherent to our lives. People just
as imprisoned by the game of approval created and molded
them. We also tend to lose sight of the teams that constitute
this game. Often, players are broken up into groups with
similar interests, characteristics or views on how the game
should be played. I write to tell you that this tradition is
simultaneously the most natural and the most dangerous
mistake we as social animals can make.

There is no “Us” and “Them.” Groups, clubs,
organizations, parties, teams, and whatever other denomina-
tions chosen for this concept are an illusion. The individual
is the one-person team and everyone else is the “other”. But
before you dismiss my perspective as philosophically
cynical or simply depressing, let me share with you its
benefits.

1. Being a one-person team does not mean you are
alone.  As human beings, our interests, passions, perspec-
tives and choices overlap in a manner that makes categori-
zation impossible.

2. By forming groups, we may strengthen some
bonds, but we limit the formation of many others.

3. Grouping is inherently the process of exclusion as
much as it is a process of inclusion.

4. Most importantly and most pertinent to the issues on
which this newsletter focuses, grouping is hopelessly linked to
stereotyping and the myriad tragedy involved therein.

Why have I decided to write an article on such a
topic?  As most students on campus now know, there was
an incident on homecoming weekend that involved five
non-residents and some residents of Townhouse 3A. Notice
that I made an effort to avoid grouping that wasn’t neces-
sary in recounting this event. We do not know whether the
incident was premeditated or to what extent. We do not
know if the LGBTQ community was targeted. Sadly, there
is much that I expect we will never know about that
afternoon.

What we do know: the event involved people
harassing other people, and the aftermath polarized and
stereotyped two “groups” of people; namely athletes and
the LGBTQ community

These two categories are just as dangerous and
unnecessary as any other from the age old war of the sexes,
race issues, and religious conflict and so on. As an athlete
and a member of the LGBTQ community, I know from
experience that these groups exist because of one activity
we take part in or one of many characteristics that makes us

non-straight. These titles have nothing to do with what we
believe or the choices we make; characteristics far more
important than what sport we play or who we find attractive.

What’s to be done?

At the most recent LGBTQ supporter’s meeting, faculty,
staff, and students met with Dean Johnson and Dean Roelofs
about courses of action. For some reason, disciplinary action
and education became mutually exclusive ideas. This miscon-
ception stems from the same belief that caused the athletes and
the LGBTQ community to become mutually exclusive: that
people can successfully be grouped. Disciplinary action can
only be administered on an individual basis, whereas educa-
tion must be made universal, and neither can be affective if
groups are targeted.

Therefore, individuals involved in harassing other
individuals must be immediately and justly disciplined while
the entire student body is educated on how these incidences
can be stopped.

Gay Megachurch Joins United Church of
Christ
from www.PlanetOut.com

After a year of discussion and deliberation, on October
30, the North Texas Association of the United Church of
Christ voted to include more than 3500 members of
Dallas’ Cathedral of Hope, considered the world’s largest
predominantly LGBT church, as its fourth largest
congregation.

The United Church of Christ was the first mainstream
Protestant denomination to endorse same-sex marriage in
July 2005.  The UCC, formed in 1957 by the union of the
Congregational Christian Churches in America and the
Evangelical and Reformed Church, is “the world’s largest
liberal Christian church with a primary outreach to
lesbian, gay, bisexual, and transgender people.”

Same-sex Marriage Ban Rejected in
Arizona
from http://www.advocate.com

On November 8th, Arizona became the first state to
defeat an amendment to ban same-sex marriage by
refusing to change its constitution to define marriage as a
union only between one man and one woman.  Voters in
eight other states - Colorado, Idaho, South Carolina,
South Dakota, Tennessee, Virginia, and Wisconsin -
approved amendments to ban same-sex marriage.
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Human Rights Campaign Foundation - works for LGBT
equal rights - http://www.hrc.org

PFLAG - Parents, Families, and Friends of Lesbian,
Gay, Bisexual, and Transgendered Persons - promotes
the health and wellbeing of LGBT persons, their fami-
lies, and friends through support, education, and advo-
cacy - www.pflag.org

GLAAD - Gay and Lesbian Alliance Against Defamation -
promotes and ensures fair, accurate, and inclusive represen-
tation of gay and lesbian people and events in the media as
a means of eliminating homophobia and discrimination
based on gender identity and sexual orientation - http://
www.glaad.org

GLBT Historical Society - http://www.glbthistory.org

LGBTQ Supporters Network
    Ken Valente, Associate Professor of Mathematics and

CORE - 7247
        kvalente@mail.colgate.edu

Out and About Newsletter
   Managing Editor:  Chris Hoffman, Grants Office - 7451

        choffman@colgate.edu
Student Editor:  Joe Madres ‘08

jmadres@colgate.edu

Advocates
   Amanda Harper ‘08: aharper@colgate.edu

Steve Hayden’ 08:  shayden@colgate.edu
Joe Madres ‘08:  jmadres@colgate.edu
   http://bostwick.colgate.edu/advocates/

Rainbow Alliance
   Co-Chairs:  Joe Madres (jmadres@colgate.edu)

and Rae Reynes ‘09 (rreynes@colgate.edu)
   RainbowAlliance@colgate.edu

   http://groups.colgate.edu/rainbowalliance

Other Campus Resources:
Counseling & Psychological Services - 7385

Lesbian, Gay & Bisexual Alliance - 7863
Campus Safety - 7333

Dr. Merrill Miller - 7750
Blackboard - LGBTQ Supporters

                    Contact:

Bisexual and Questioning
Support Group

sponsored by Counseling and Psychological Services

A support group at Colgate to help
participants explore a variety of issues

related to sexual orientation.
Topics will include same-sex attractions,
issues of self esteem, multiple identities,

 and coming out to self, friends, and family,
as well as other topics related to these issues.
Students of all nationalities, races/ethnicities,

genders, and religions are welcome.
To register:

Email Hsiao-wen Lo at hlo@colgate.edu or
call Rose Novak at 228-7385 to schedule a

brief individual meeting.

LGBTQ Alumni Network
If you are a Colgate alum who would like to re-

ceive information about joining our LGBTQ Alumni
Network, please email rsummers@mail.colgate.edu
and ask us to add you to our mailing list.  We are
currently 200+ alumni strong and always welcome
new members.

We are also one of 64 alumni associations listed
on the National LGBT Alumni Association organized
through Princeton University’s LGBT Alumni.

You can check out the website at http://
alumni.princeton.edu/~ffr-gala/.  Once on the website,
click on events for current events and links for the
listing of college alumni associations.

Article submissions from students, alumni,

faculty, and staff are welcome!  If you have

something to say that would serve our educa-

tional and outreach efforts, email Chris Hoffman

at choffman@colgate.edu.

Not ready to come out publicly,
but still want to connect?

Join us at WorkOUT lunch get-togethers --

Just email Emily Blake at eblake.colgate.edu.
She’ll let you know when and where

the next meeting is --
we already have a group that meets regularly

 - and confidentially -
and we’d love to have you join us!

For Colgate faculty and staff
and Hamilton residents


